
















































































































































































return to work, any limitations associated with the fitness of the Nurse to
return to work, and whether the illness or injury is bona fide may be relied
on by the manager/supervisor with the administrative responsibilities of the
position.

(d)  The Employer shall store health information separately and access thereto
shall be given only to the persons directiy responsible for the administration
of occupational health.

20.10 Payment For Certificates And Examinations

20.11

Where a Nurse is required by the Employer to submit detailed medical certificates
or reports pursuant to a required medical examination, the Employer shall be
responsible for paying the direct cost of any such examinations, medical
certification forms or reports, which are not covered by medical insurance.

The Employer and Nurse shall continue to cost share the premiums of the Group
Health Plan currently in existence for those Nurses who are eligible and who pay
their share of the premiums to participate in the Plan. The Employer shall pay 65%
of the premium and the Nurse shall pay 35% of the premium, except for the
premium for dental which 50% shall be paid by the Employer and 50% shall be
paid by the Nurse.

20.12 The Employer agrees to cost share on the basis of 50% of the Dental Plan

premiums for those Nurses who are eligible and who pay their respective
share on the basis of 50% of the premiums to participate in the Plan.

ARTICLE 21: PORTABILITY OF BENEFITS

21.00 Nurse Mobility

21.01

in the event an Employer rehires a Nurse to a regular position within six (6) months
of the Nurse leaving or an Employer hires a Nurse to a Regular position. to
commence work within six (6) months of the Nurse leaving employment from a
position in any other bargaining unit represented by the Nova Scotia Nurses’ Union
in the Province of Nova Scotia, the Nurse shall have Service with the previous
Employer recognized for vacation accumulation entitlement, retirement allowance,
placement on the increment scale (and advancement) and Seniority with the hiring
Employer. Qualifying periods under the Benefits Plans of the hiring Employer will
be as set out in the Plans.

Canadian Nurse Portability

In the event that the Employer hires a Nurse to a regular position to commence
work within six (6) months of the Nurse leaving employment from a position in any
other bargaining unit represented by a member of the Canadian Federation of
Nurses’ Unions (including but not limited to British Columbia Nurses Union
(BCNU), United Nurses of Alberta (UNA),Saskatchewan Union of Nurses’ (SUN),
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21.02

Manitoba Nurses Union (MNU), Ontario Nurses Association (ONA), New
Brunswick Nurses Union (NBNU), Newfoundland and Labrador Nurses Union
(NLNU), and Prince Edward Island Nurses Union (PEINU)), shall be credited with
equivalent Seniority as at the time of termination from the other bargaining unit.

In the event that the above noted Nurse has the same Seniority date as a current
Bargaining Unit member(s), the Nurse who is porting their Seniority date shall be
placed on the Seniority list below the other pre-established Bargaining Unit
member(s).

21.03 (a) In the event any services are transferred from one employer to another

employer and such a transfer of services is not subject to the Transfer of
Business and Successor Rights provisions of the Trade Union Act of Nova
Scotia; the employer and the union will meet on behalf of the affected
Nurses to provide information as to the impact of the transfer or sale on
such Nurses.

{b) The Employer will request the successor employer to attend the meeting.

ARTICLE 22: TERMINATION OF EMPLOYMENT

22.00

22.01

22.02

22.03

Four (4) weeks written notice of resignation shall be given regarding resignation of
employment by the Nurse, unless mutually satisfactory arrangements are made
otherwise. Accrued vacation, holiday and overtime benefits shall be paid out on
the day of resignation or on the next regular pay day where the resignation day
and pay day are not the same.

When a Nurse resigns, is discharged, retires or dies, the Nurse or the estate shall
receive payment in proportion to any unused vacation leave credits, holiday leave
credits and overtime lieu time credits, computed as of the last day of employment.
The Employer is entitled to withhold any monies owed to the Employer from any
accrued benefits.

In the event of suspension or termination of a Nurse's employment by the
Employer, the Nurse shall be given written reasons for the action taken. If this
procedure is not followed, the action taken shall not be void but the time limits
under Article 14 shall not commence until the notice is given.

It shall be a violation of this Agreement, subject to the grievance and arbitration
procedures herein, if a Nurse is suspended or disciplined, or has been discharged
by the Employer without just cause.

If a Nurse is dismissed or suspended for cause, the Employer will advise a Labour
Relations Representative of the Union in writing as soon as reasonably possible.
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22.04 When a Nurse is to be advised in person of a disciplinary action the Employer shall
advise the Nurse of the right to elect to have a representative of the Local Union
at the meeting. The Employer will give the Nurse and the Local Union
Representative reasonable advance notice of the meeting. The Employer will be
notified prior to the meeting, of the Nurse’s intention to be accompanied by a Local
Union Representative. Where circumstances warrant an immediate meeting, the
meeting may proceed should a representative not be readily available. Inthe case
of a suspension or termination, the union representation may be provided by a
Labour Relations Representative of the Union.

Disciplinary Record

22.05 A Nurse who has been subject to disciplinary action other than suspension may,
after twenty-four {24) months of continuous Service from the date the disciplinary
measure was invoked, request in writing that the performance file be cleared of
any record of the disciplinary action. Such request shall be granted provided the
Nurse's file does not contain any further record of disciplinary action during the
twenty-four (24) month period, of which the Nurse is aware. The Employer shall
confirm in writing to the Nurse that such action has been effected.

22.06 A Nurse who has been subject to a period of paid or unpaid suspension, may after
five (8) years of continuous Service from the date of the suspension request in
writing that the performance file be cleared of any record of suspension. Such
request shall be granted provided the Nurse's file does not contain any further
record of disciplinary action during the five (5) year period, of which the Nurse is
aware, The Employer shall confirm in writing to the Nurse that such action has
been effected.

ARTICLE 23: WORKLOAD

23.00 (a) A Nurse who believes that adequate and safe care of residents cannot be
provided because of that Nurse's workload, shall bring the matter to the
attention of the immediate Supervisor. If the matter is not satisfactorily
resolved, the Nurse may file a written report (Clinical Capacity Form) which
is attached at Appendix “D” which shall be submitted io the Employer.

(b)  Failing resolution of the issue, the Nurse may refer the matter to the Union
Management Consultation Committee as set out in Article 28.

ARTICLE 24: ALCOHOL AND DRUG DEPENDENCY

24.00 Without detracting from the existing rights and obligations of the Parties recognized
in other provisions of this Agreement, the Employer and the Union agree to
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cooperate in encouraging Nurses afflicted with alcoholism or drug dependency to
undergo a coordinated program directed to the objective of their rehabilitation.
Provided Nurses have sufficient sick leave credits, they shall be eligible for sick
leave benefits for the treatment program.

24.01 When a Nurse is required to submit to random body fluid testing as part of a
settlement agreement between the Employer, the Union, and a Nurse, the
Employer shall pay the costs of such testing.

ARTICLE 25: PERFORMANCE REVIEWS AND EMPLOYEE FILES

Performance Appraisal

25.00 Where the Employer maintains a performance appraisal program, such appraisals
shall be discussed with the Nurse. The Nurse shall have twenty-four (24) hours to
assess the evaluation and shall have the opportunity to sign and comment on the
evaluation.

25.01 The Employer agrees not to introduce as evidence in a hearing relating to a
disciplinary action any document from the “personnel” file of a Nurse the existence
of which the Nurse was not made aware of at the time of filing.

25.02 Each Nurse is entitled to have access to the Nurse's personnel file during normal
business hours. In such case the Nurse shall make an appointment with the
Employer. The Nurse shall have the right to make a copy of materials on the
Nurse's personnel file, except that references or appraisals from outside the
Employer may not be shown to the Nurse.

ARTICLE 26: WEEKEND NURSE

26.00 In the event that the Employer wishes to introduce a Weekend Nurse position, the
provisions of the Acute Care Collective Agreement shall form the basis of the
applicable position for this Employer.

ARTICLE 27: LETTERS OF AGREEMENT AND MEMORANDA OF AGREEMENT

27.00 Letters of Agreement and Memoranda of Agreement that were in effect between
the Parties on the date of signing and which are not appended and signed within
six (6) months of the signing of the Collective Agreement are deemed replaced
and therefore redundant following the signing of the Collective Agreement.

27.01 Letters of Agreement and Memoranda of Agreement that remain in effect, are
detailed in Appendix “C”
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ARTICLE 28: UNION MANAGEMENT CONSULTATION COMMITTEE

28.00

28.01

28.02

28.03

28.04

28.05

28.06

The Union and the Employer agree to establish a Union Management Consultation
Committee which shall be comprised of two (2) representatives of the Local Union
and two (2) representatives of the Employer. A person designated by the Union
and the Employer shall alternate as the Chairperson.

The committee shall meet no less than three (3) times per year. Either party may
request additional meetings on two (2) weeks’ notice in which case the Parties
shall schedule a meeting at a mutually agreeable time.

Topics for discussion may be agreed upon by the Committee and the agenda shali
be circulated one (1) week prior to the meeting. By mutual agreement, items may
be discussed if a matter arose after the agenda has been finalized.

The Union Management Consultation Committee shall meet to discuss matters of
concern between the Parties which may include the following:

Staffing

Orientation

Workload

Scheduling

Transfers

Reassignment

Scheduling difficulties created by short-term and long-term absences
Layoffs

Correcting conditions causing grievances and misunderstanding but not
any matter that has been referred to the grievance and arbitration process

00~ e 00 ha

Minutes are to be drafted by the person appointed to act as secretary to the
committee. The draft minutes shall be typed and circulated by the Employer not
later than three (3) calendar weeks following the meeting.

The committee shall be responsible for:

1. defining problems

2. developing viable solutions to such problems

3. recommending the proposed solutions to the appropriate Employer authority

No Nurse shall suffer a loss of regular pay and benefits while attending the Union
Management Consultation Committee.
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ARTICLE 29: NO STRIKE / NO LOCKOUT

29.00 It is agreed there shall be no strikes, work stoppages, or slowdowns by a Nurse
and/or the Union; and/or no lockouts by the Employer during the time this
Agreement is in effect.

ARTICLE 30: TERM OF AGREEMENT

30.00 This Collective Agreement shall be for the period commencing November 1, 2020
and ending October 31, 2025, and shall remain in effect from year to year
thereafter unless one of the Parties hereto notifies the other in writing within a
period of not less than sixty (60) working days prior to the automatic renewal date
of its intention to revise or amend this Agreement or to conclude a new Agreement.

IN WITNESS WHEREOF the Parties hereto have executed this Agreement
in Halifax, Nova Scotiaonthe ¥ day of OCﬂDbﬂ/ ., 2024,

FOR THE EMPLOYER FOR THE UNION

%NW

Janet Hazelton, President

Chris Albrecht, Executive Director

Jaa Duoceuc

v
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APPENDIX “A” - Wage Scale
(Hourly rate determined by 2080 hours)

Classification Staff Nurse as a REGISTERED NURSE

i Now.1.20 Nov.1-20 VNW 131 Hov.1-21 Nov.1-22 Oct.31.23 Nov.1-23 Nov.1.24
¢ gL ExplredAste  Expired Rate "n;" " Approx. Hn;"" Approx. | Mov.1-22  Appox. | Oct31-23  Approx Nov.1:23 Approx. | Nov.1-24  Approx.
Houwrly Annual Rt Annual m“v Annual |HourlyRate Annual |HourtyRate Annual Hourly Rate Annusl | Hously Rate  Annual
L Rate Rate Rate Rate Rate fate
RN ey $20. 1086 $50,714 $29.1392 560,610 | 295763  $61.51% | $304636 863364 | 5306150 363,681 $31 5344 $66,592 | ¥12.1651  $66,%11
Nov.1-20 Nov.1-20 Hov.1:21 Nov.1-21 Nowv.1-22 | g 0t 3123 Nov.1-23 Hov.1-23 Now.1-23 Hov.1:24
p e Explred Rate  Explied Rate “ ; i Approx. Hn;n‘l Approx. | Mov.1-22  Approx. | 0c1.31-23  Appiox. Nov.1-23 Approx. | Nov.1-23  Approx. | Mov.1-23  Approx. | Nowl-24  Approx
Hourly Annual ::“ Annuat Ra ta' Annual |HourlyRste Annust | HourlyRate  Annual Hourly Rate Annusl |Hourly@ste  Annual |HourlyRate Annual |HourlyRate  Annual
» Rate Rate Rate Rate Rate Aate Rate Rate
BR-T Stant $33.0101 $64,661 $33.5053 $69,691 | $34.0079 $70.736 | $ 350281 $72.858 | $35.2032 §73.223 $36.1076 $75270 | $36.1876  §75270 | 337273k $77,528 | § 380187 §79.079
Stalf Nurse as Year 1 £33.9879 $70.694 $34.4978 871755 | $35.0153 $72.832 | § 36.0658 75017 | $38.2461 $75.392 $37 2305 $77429 | $37.2305 377,439 | 4383474 §79,763 [ § 391143 381358
2 Regisiered Nurse
Year 2 $35.0882 $72,983 8356145 $74.078 | $351487 $75189 | § 37.2332 477445 | $37.4194  $77.832 $28.4038 $79.880 | $3B.4028  $79.880 | $39.5559 882276 | § 40.3470 833922
Year3 $36.3109 $76.527 $368555 $76.659 | $37.4083 $77.B00 [ S 305305 $80.143 | $357232  $80.544 29,7078 $82,592 | $30.7076  $82,592 | $40.8588 $85.070 | 3 417168 $B6771
Yeard £32.5765 $78,160 $30.1202 $79.332 | 3387123  $80.522 | $ 39.8737 482537 | $40.0731  $83,362 $41.0575 $B5.400 | $41.0575 $85400 | $42.2892  $87,962 | § 431350 $89, 71
Year§ $38.8917 $80,895 $39.4751 S82.108 | $40.0672 $83,340 |3 412692 $85.840 | $41.4755  $86,1%5 $42.4599 $88.317 | $42.4599  $68,317 | $43.7337 $90,966 | § 446084 302785
Year6 5435214 $90.525 | $44.8270 $93,240 | 5 457235 $95,105
Year7 $44.6094  $92.768 | $45.9477  $95571 | § 46.6867 397483
Year 26 540.2531 $83,726 $40.8565 $84,9682 | S41.4698 886257 | $ 427139 $88,84% | $42927%  $89.289 $43.911% $91,337 $46.1708  $96.035 | $47.5559  $93.916 | § 48.5070 $100.895
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APPENDIX “B”
MEMORANDUM OF AGREEMENT
EDUCATION PREMIUMS

A Nurse who is qualified for more than one education premium shall only receive the
highest education premium for which the Nurse qualifies in Group A. A Nurse may also
qualify for a premium in Group B. A Nurse may also qualify for either or both of the
premiums in Group C.

Education premiums shall be pro-rated for Part-Time and Casual Nurses based on
regular hours paid. That is to say that the annual amount will be divided by 2080 hours
and will be payable on each bi-weekly pay based on regular hours paid which shall include
the straight time hourly equivalent of overtime hours worked to a maximum of the
Education Premium entitlement for a Full-Time Position.

EDUCATION PREMIUMS - GROUP A

(a) Post-Graduate Program (Between 450 hours and 900 hours)

Upon the Employer's receipt of proof of a Nurse's successful completion of a
recognized program which has been established by the Nurse to be a minimum of
450 hours (as per the official course description which may include course hours,
lab hours, clinical hours and/or independent study hours) and where the course
content is directly related to the Nurse’s position, the following premium will be
added to the Nurse's regular annual rate of pay:

three hundred thirty-three dollars ($333.00)

(b) Post-Graduate Program (In excess of 900 hours)

Upon the Employer's receipt of proof of a Nurse's successful completion of a
recognized program which has been established by the Nurse to be in excess of
900 hours (as per the official course description which may include course hours,
lab hours, clinical hours and/or independent study hours) and where the course
content is directly related to the Nurse’s position, the following premium will be
added to the Nurse's regular annual rate of pay:

six hundred sixty-seven dollars ($667.00)

(c) B.N. or B.Sc.N.

For any Registered Nurse in the bargaining unit who holds a B.N. or B.Sc.N., the
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following premium will be added to the Nurse’s regular annual rate of pay:
one thousand four hundred forty-five dollars ($1445.00)
(d) Masters Degree in Nursing
For any Registered Nurse in the bargaining unit who holds a Masters Degree in
Nursing, the following premium will be added to the Nurse's regular annual rate of

pay:

one thousand nine hundred sixty-one dollars ($1961.00)

CANADIAN NURSE ASSOCIATION CERTIFICATION PREMIUM — GROUP B

The following premium will be added to the regular annual pay for any Registered
Nurse in the Bargaining Unit who is in receipt of a current certification under the
Canadian Nurse Association Certification program and who is employed in a
capacity utilizing this training, who submits proof of the certification to the
Employer, payable each year the certification is current:

nine hundred ninety-six dollars ($996.00)

NURSING PRACTICE AND NURSING LEADERSHIP PREMIUMS — GROUP C

Nursing Practice and Nursing Leadership premiums are intended to recognize and
encourage Nursing leadership activities and are provided as an alternative to
former “Special Units”.

To be eligible for either premium, a Nurse must earn seventy (70) points for the
Nursing Practice Premium and sixty (60) points for the Nursing Leadership
Premium by participating in Employer approved activities. The initial list of these
activities along with the relative weight for each is included in this Appendix for
illustrative purposes. It is understood that these initial lists are not exhaustive but

will guide the Employer in determining relative point values for other approved
activities.
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In order for a Nurse to qualify for either premiums s/he must attain the required
points based on the relative weights assigned to the approved activities. The Nurse
must maintain a record of recognized educational or leadership activities
completed in the previous 12 month period. The Nurse must submit written proof
of these activities to the Employer by October 31% each year.

A Nurse who qualifies for either premium shall be paid an annual supplement of
$850 each, and shall then be paid as a lump sum payment by December 15 in the
year to Nurses who achieve the eligibility for them in accordance with Appendix
“B”. The premiums shall be prorated for Part-Time and Casual Nurses based on
regular hours worked in the previous 12 month period from November 1t to the

prior October 315t for the year of eligibility.

A Nurse may qualify for one of the current education premiums, the new CNA
premium and either or both of the new Nursing Practice and Nursing Leadership
Premiums.

NURSING PRACTICE PREMIUM — GROUP C
(For illustrative Purposes)

. CERTIFICATION IN A SPECIALTY (25 points)

Defined course of study/evaluation

Not covered by a premium

E.g. Infection Control, Palliative Care, OH&S, Gerontological Nursing, Continuing
Care Certificate, PLAR Assessor Course

. COURSE IN A SPECIALTY (20 points)

Evaluation/Recertification

National/International standards

E.g. Alzheimer's Disease & Related Dementia Care Course, PIECES, CIM

. COURSE IN A SPECIALTY (15 points)

Internally/Externally developed
E.g. Gerontological Courses, Foot Care, Assessment of Frail Elderly
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. COURSE IN A GENERAL SKILL/THEORY (10 points)
E.g. Non-viclent crisis intervention, Documentation, Communication, Information
Technology

. COURSE IN PROFESSIONAL/PERSONAL DEVELOPMENT (10 points)
E.g. Leadership course, Preceptorship course

. WORKSHOP OR CONFERENCE IN A SPECIALTY OR SPECIFIC
SKILL/THEORY (10 points)

. WORKSHOP OR CONFERENCE IN PROFESSIONAL/PERSONAL
DEVELOPMENT (10 points}

. INSERVICE/FACILITY BASED EDUCATION SESSIONS (5 points)
E.g. Lunch and Learn, Journal Club, Ethics Rounds

E-LEARNING (5 points)
E.g. Telehealth, public domain modules

NURSING LEADERSHIP PREMIUM — GROUP C
(For illustrative Purposes)

CATEGORIES:

. Committee/Task Force Involvement (for Hospital, District, Province, Union,
Professional Organization or Association, Agency

Chair of a committee/task force that meets 9-12 times per year (20 points)
Member of a committee/task force that meets 9-12 times per year (15 points)
Chair of a committee/task force that meets 4-6 times per year (15 points)
Member of a committee/task force that meets 4-6 times per year (10 points)
Chair of a committeeftask force that meets 1-3 times per year (10 points)
Member of a committee/task force that meets 1-3 times per year (5 points)
Telehealth Coordinator

e & & ¢ & & o

. Professional Association Involvement

¢ Maintains an active membership in a Professional Association Special
interest Group (e.g. Canadian Association of Gerontological Nurses;
Canadian Association of Occupational Health Nurses, Canadian Hospital
Infection Control Association etc.)

« Holds office in a professional nursing organization or special interest: with
subheadings for National, Provincial or Local level and further subdivided to
recognize if you are President vs a Member of the Executive.
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President Executive Member
National 25 points 20 points 10 points
Provincial/Local 20 points 15 points 10 points

Publications/Presentations

Publication in a peer-reviewed professional journal or textbook (25 points)
Publication in a non-peer-reviewed journal (eg. hospital newsletter, local paper or
publication) {10 points)

Speaker at a National Conference (25 points)

Speaker at a Provincial Conference (20 points)

Speaker at a Local Conference (20 points)

Speaker at a facility-based inservice session (10 points)

Poster Board Presenter at a National Conference (20 points)

Poster Board Presenter at a Provincial Conference (15 points)

Poster Board Presenter at a Local Conference (15 Points)

Poster Board Presenter at a facility-based Conference (10 points)

Research

Primary Investigator as part of a multi-site study (25 points)
Co-Investigator as part of a multi-site study (20 points)

Primary Investigator of a facilfity/unit based research study (15 points)
Co-Investigator of a facility/unit based research study (10 points)
Develops a unit specific research proposal (5 points)

Conducts a literature review as part of a research study (5 points)

Education

Enrolled in PhD Program (minimally taking 2 courses per year) (25 points)
Enrolled in Masters Program (minimally taking 2 courses per year) (20 points)
Enrolled in Degree Program (minimally taking 2 courses per year) (15 points)
Instructor-l.evel Status for designated courses (e.g. BCLS, PIECES, ARDCC,
etc.) (10 points)

Unit Resource/Skill/Content Expert Person

Provides support/expertise/oversight for education, skills and information needed
by colleagues (e.g. is a content expert for implementation of medication
reconciliation project, elder-friendly, Resident-centered care, Wound and
Palliative Care) (20 points)

. Accepts Additional Leadership Responsibilities
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Project lead for new product evaluation (10 points)
Researches/benchmarks new procedures (5 points)
Develops/revises a new policy or procedure (5 points)

Instructs a designated course at least once per year (10 points)

H. Special Projects

Involved in a planned endeavour designed and implemented to address a
resident, nursing, facility or community health care concern or need. (eg. Ql
project to improve resident outcomes) (10 — 20 points depending on scope of
project)
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APPENDIX “C”
LETTERS OF AGREEMENT AND MEMORANDA OF AGREEMENT

EMORANDUM OF AGREEMENT #1

Supplementary Leave Credits — Late Career Registered Nurses

Effective-April 12008, The Employer will grant paid leave of up to 40 hours per year to
a Registered Nurse who is in receipt of the Long Service Increment. Scheduling of such

leave shall be done by mutual agreement, however, it may not be taken during the
summer vacation or the Christmas Holiday period. Such a Registered Nurse may not

carry over such credit hours from one year to the next.

MEMORANDUM OF AGREEMENT #2

80/20 Positions - Late Career Nurses Strateqy

The Parties agree that in the event that the Employer introduces a position of “80/20", the
Memorandum of Agreement, “80/20” in the Acute Care Collective Agreement provisions
shall form the basis for the terms and conditions.

MEMORANDUM OF AGREEMENT #3

INNOVATIVE SHIFTS

The Parties to this Agreement acknowledge the value of creating new and innovative
approaches to varied shift lengths and rotations. To that end the Parties agree to
encourage individual Nurses, groups of Nurses, and Managers to explore any and all
options including such things as Nurses returning after retirement, varied shift lengths,

reduced hours and new shift rotations.

I8 The Union Representatives of the Union Management Consultation Committee,

(UMCC) a Nurse, a group of Nurses, or a manager may make a request for
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consideration for an innovative shift under this agreement.

The request shall be made in writing to the Employer and the Employer will provide
a copy of the request to the Union Chair of the UMCC.

If approved by the Employer, the proposal shall be referred to the UMCC for its

consideration.

The request for an innovative shift shall not be unreasonably denied by the
Employer or by the Union Representatives of the UMCC.

If approved, the details of the proposal shall be incorporated into a memorandum
between the Parties.

In making their decisions, the Employer and the Union Representatives of the
UMCC shall consider factors including the provisions of the Collective Agreement,
the operational requirements of the Employer, resident care requirements, and the
impact on members of the Bargaining Unit.

MEMORANDUM OF AGREEMENT #4

REDUCTION IN APPOINTMENT STATUS

The Union and the Employer recognize that Nurses, may, at various points in their

employment request a temporary or permanent reduction in hours of work and

appointment status.

The Union and the Employer also recognize that requests for voluntary reductions in

hours of work and appointment status may impact operational requirements.

Accordingly, a Regular Nurse who seeks a temporary or permanent reduction in

hours of work and appointment status will seek the approval of the Employer by

66



indicating the amount of reduced hours the Nurse seeks and the duration of such
reduced hours. The duration of a temporary reduction in hours must be specified

and must not exceed one (1) year.

Approval by the Employer shall be discretionary and will ensure that the request
will not adversely impact operational requirements of the Employer.

The Employer will notify the Local Union of an approved request. In addition, the
Employer will advise the Local Union of either its intention to post the remaining
hours or part time equivalent of full-time hours within a reasonable time frame,

pursuant to the provisions of Article 12 or to hold the posting.

The Employer will maintain a record of all reduced positions created and the
remaining hours. A copy of such documentation will be forwarded to the Local

Union upon request.

The Employer may consider a request for an extension of the temporary reduction
of hours and appointment status subject to the above noted considerations of
operational requirements. The Employer will advise the Local Union if an

extension is approved.

A Regular Nurse who has requested a temporary or permanent reduction in their
hours of work and appointment status has status as a Part-time Nurse and the
relevant provisions of the collective agreement shall apply.

On the date of the return to work from a temporary reduction in hours, or at such
earlier or later time as mutually agreed between the requesting Nurse and the
Employer, the requesting Nurse is able to return to her previous position and salary
without loss of Seniocrity or Service. Any other Nurse promoted or transferred

because of the temporary reduction in hours of work and appointment status shall
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be returned to their former position and salary without loss of Seniority or Service.

In extraordinary circumstances, the Employer may cancel a temporary reduction
in hours with thirty (30} days' notice. In the event a temporary reduction is
cancelled, the Regular Nurse is able to return to their previous position and salary
without loss of Seniority or Service. Any other Nurse promoted or transferred
because of the temporary reduction in hours of work and appointment status shall
be returned to their former position and salary without loss of Seniority or Service.

The Employer will advise the Local Union of the reason(s) for the cancellation.

EMORANDUM OF AGREEMENT #5

UNIFORMS

Where the Employer wishes to introduce a standard uniform for Nurses, the Employer
shall meet with the Union to establish an MOA. The Acute Care Article 8.18 — Nurse
Identity shall form the basis of the MOA,

MEMORANDUM OF AGREEMENT #6
RECRUITMENT AND RETENTION

Both parties acknowledge that new graduates in the Nursing field are facing difficulty
entering the employment market. Accordingly, it is agreed that NSNU and Employer
representatives will meet to discuss the impact of retention initiatives, hiring policies
and operational changes on the ability to accommodate new entrants to Nova Scotia’s
Healthcare system.
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MEMORANDUM OF AGREEMENT #7

Between
The Milford Haven Corporation — Home for Special Care
and
Nova Scotia Nurses’ Union

RE: Donna O’Brien — Permanent Supplementary Nurse

This Position exists to supplement the present permanent work force with a view to
responding to resident care responsibilities resulting from absences of regular staff (i.e.

vacation, sick leave or other absences).

The working arrangement provides flexibility in scheduling over a six (6) week period with
a view to averaging seventy-two (72) hours worked in each two (2) week period for the

above-noted Nurse.

The regular shift length shall be twelve (12} hours. Hours worked in excess of eighty-four
(84) in a two (2) week pay cycle shall be paid out at overtime rates or the hours can be
taken as time in lieu of pay.

It is understood and agreed that it is not the intent of the Employer to utilize the above
noted Nurse to work in other than the specified work locations, but reassignment may
occur to this position as it would to any other nursing position when circumstances warrant
and operational demands require the reassignment of this Nurse.

The scheduled hours of work may vary in each six (6) week period, however, the

Employer shall average (smooth) the regular bi-weekly earnings for the above noted

Nurse in each pay period as seventy-two (72) paid hours.
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This Agreement shall remain in force until such time as either the Employer or the Nurse
gives written notice of intent to discontinue this position. Such notice shall be given in

advance of the change and the Parties shall meet to discuss the reasons for the change.

This Agreement is unique to Donna O'Brien and will remain in effect while Donna O’Brien
remains in the position (including during any temporary LOA). At such time that Donna
O'Brien is no longer in the position, the agreement will no longer be in effect.

NEW MOAs
MEMORANDUM OF AGREEMENT #8
Filling FTEs of less than 0.4

Whereas the parties support the MOAs on innovative shifts, reduction in
appointment status and Hybrid positions but recognize that these opportunities
may create fractional FTEs that require coverage by Nurses, the parties agree as
follows:

The Employer may at its discretion offer temporary part-time work of less than a
0.4 FTE to qualified Nurses, provided the new position is of the same classification
as the Nurse’s current position, without posting in order of seniority to permanent
part-time Nurses.

MEMORANDUM OF AGREEMENT - #9
Increase in Hours During Peak Vacation Period

Whereas the parties acknowledge that some areas experience challenges in
granting vacation during the peak summer vacation period, the Employer, at their
full discretion, may utilize the following process in an effort to increase the number
of vacation approvals:

Employers may, by way of Expression of Interest, offer Permanent Part-Time or
Casual Nurses the opportunity to temporarily increase their FTE up to 1.0 FTE, for
the purpose of being scheduled for up to full-time hours during the peak vacation
period.

Nurses who opt to increase their FTE up to a 1.0 FTE remain eligible to request
vacation during the peak vacation period, though the Nurse must commit to
working up to full-time hours outside of any approved vacation taken.
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MEMORANDUM OF AGREEMENT - #10
Vacation Entitlement

The vacation entitlement of a Nurse upon appointment to a position may be at a
rate higher than the minimum prescribed in Article 10.00 if, in the opinion of the
Employer, such higher rate is necessary to effect the appointment of a qualified

Nurse to the position and upon agreement of the Union. Such agreement shall not
be unreasonably withheld.
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