
























































































































































24.05

24.06

shall be granted provided the Nurse's file does not contain any further record of disciplinary action
during the twenty-four (24) month period, of which the Nurse is aware. The Employer shall
confirm in writing to the Nurse that such action has been effected.

Except for proven abuse or proven harassment, a Nurse who has been subject to a period of paid
or unpaid suspension, may after five (5) years of continuous Service from the date of the
suspension request in writing that the performance file be cleared of any record of suspension.
Such request shall be granted provided the Nurse's file does not contain any further record of
disciplinary action during the five (5) year period, of which the Nurse is aware. The Employer shall
confirm in writing to the Nurse that such action has been effected.

Except for disciplinary reasons, four weeks written notice shall be given regarding termination by
either the Employer or the Nurse, unless mutually satisfactory arrangements are made otherwise,
The Nurse shall receive accrued vacation credits, and any other pay owing, on the next pay day
following the termination, provided such notice is given.

ARTICLE 25: ALCOHOL AND DRUG DEPENDENCY

25.00

25.01

Without detracting from the existing rights and obligations of the Parties recognized in other
provisions of this Agreement, the Employer and the Union agree to cooperate in encouraging
Nurses afflicted with alcoholism or drug dependency to undergo a coordinated program directed
to the objective of their rehabilitation. Provided Nurses have sufficient sick leave credits, they
shall be eligible for sick leave benefits for the treatment program. In the event that they have no
sick leave credits, they shall be entitled fo a leave of absence without pay.

When a Nurse is required to submit to random bodily fluid testing as part of a settlement between
the Employer, the Union and the Nurse, the Employer shall pay the cost of such testing.

ARTICLE 26: PERFORMANCE REVIEWS AND EMPLOYEE FILES

26.00

26.01

26.02

26.03

Performance Appraisal

Where the Employer maintains a performance appraisal program, such appraisals shall be
discussed with the Nurse. The Nurse shall have twenty-four {24) hours to assess the evaluation
and shall have the opportunity to sign and comment on the evaluation.

The Employer agrees not to introduce as evidence in a hearing relating to a disciplinary action
any document from the “personnel” file of a Nurse the existence of which the Nurse was not
made aware of at the time of filing.

Each Nurse is entitled to have access to the Nurse's personnel file during normal business hours.
In such case the Nurse shall make an appointment with the Employer. The Nurse shall have the
right to make a copy of materials on the Nurse's personnel file, except that references or
appraisals from outside the Employer may not be shown to the Nurse.

Nurses may agree to participate in peer review programs.

ARTICLE 27: UNION MANAGEMENT CONSULTATION COMMITTEE

A person designated by the Union and the Employer shall alternate as the Chairperson.

27.0¢ The Union and the Employer agree to establish/maintain a Union Management Consultation

Committee which shall be comprised of two (2) representatives of the Local Union and two (2)
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representatives of the Employer. A person designated by the Union and the Employer shall
alternate as the Chairperson.

27.01 The Committee shall meet no less than three (3) times per year. Either party may request
additional meetings on two (2) weeks' notice in which case the Parties shall schedule a meeting
at a mutually agreeable time.

27.02 Topics for discussion may be agreed upon by the Committee and the agenda shail be circulated
one (1) week prior to the meeting. By mutual agreement, items may be discussed if a matter
arose after the agenda has been finalized.

27.03 The Union Management Consultation Committee shall meet to discuss matters of concem
between the Parties which may include the following:

- Orientation

-  Staffing

- Workload

- Scheduling

- Transfers

- Reassignment

- Scheduling difficulties created by short-term and long-term absences

- Layoffs

- Correcting conditions causing grievances and misunderstanding but not any matter
that has been referred to the grievance and arbitration process

27.04 Minutes are to be drafted by the person appointed to act as Secretary to the Committee. The
draft minutes shall be typed and circulated by the Employer not later than three (3) calendar
weeks following the meeting.

27.05 The committee shall be responsible for:

1. Defining problems;
2. Developing viable solutions to such preblems;
3. Recommending the proposed solutions to the appropriate Employer authority.

27.06 No Nurse shall suffer a loss of regular pay and benefits while attending the Union Management
Consultation Committee.

27.07 Itis not the function of the Union Management Committee to interpret, alter or amend the
Agreement. Any issues which involve the interpretation of the Agreement should be referred to

the Employer and the Union for consideration. This Committee shall be advisory in nature and
shall not substitute for Regular Staff or Nurse Management meetings.

ARTICLE 28 — NO STRIKE/NO LOCKOUT

28,00 Itis agreed there shall be no strikes, work stoppages, or slowdowns by a Nurse and/or the Union;
and/or no lockouts by the Employer during the time this Agreement is in effect.
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ARTICLE 29: TERM OF AGREEMENT

29.00 This Collective Agreement shall be for the period commencing November 1, 2020, and ending
October 31, 2025, and shall remain in effect from year o year thereafter unless cne of the
Parties hereto notifies the other in writing within a pericd of not less than sixty (60) working days
prior to the automatic renewal date of its intention to revise or amend this Agreement or to
conclude a new Agreement.

The Parties have executed this Agreement in, Halifax, Nova Scotia, on this g day of

Octoper 2024

FOR THE EMPLOYER: FOR THE UNION:

QQLQ ﬁlé : % N

Janet Hazelton, President

Chris Albrecht, Executive Director

[ aed LU anf
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APPENDIX “A”
SALARY SCHEDULE
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Link to above Wage Scale:
https:/facrobat.adobe.com/id/urn:aaid:sc:VAGC2:7b802137-3fb1-49¢3-a99¢-a1e12¢9acfi
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APPENDIX “B"
MEMORANDUM OF AGREEMENT

EDUCATION PREMIUMS

A Nurse who is qualified for more than one education premium shall only receive the highest education
premium for which the Nurse qualifies in Group A. [GABLES LODGE, ADMIRAL LTCC, WHITEHILLS
LTCC, HEART OF THE VALLEY LTCC, CENTENNIAL VILLA, MELVILLE LODGE, MELVILLE
GARDENS, and the MIRA]

A Nurse may also qualify for a premium in Group B, GABLES LODGE, ADMIRAL LTCC, WHITEHILLS
LTCC, HEART OF THE VALLEY LTCC, MELVILLE LODGE, MELVILLE GARDENS, and the MIRA ONLY

A Nurse may also qualify for either or both of the premiums in Group C.

Education premiums shall be pro-rated for Part-Time and Casual Nurses based on regular hours paid.
That is to say that the annual amount will be divided by 1950 hours and will be payable on each bi-weekly
pay based on regular hours paid which shall include the straight time hourly equivalent of overtime hours
worked and hours worked under the premium pay provisions of Article 8.05 to a maximum of the
Education Premium entitlement for a Full-Time Position.

EDUCATION PREMIUMS - GROUP A
GABLES, ADMIRAL LTCC, WHITEHILLS LTCC, HEART OF THE VALLEY LTCC, CENTENNIAL VILLA,
MELVILLE LODGE, MELVILLE GARDENS, and the MIRA

(a) Post-Graduate Program (Between 450 hours and 900 hours)

Upon the Employer’s receipt of proof of a Nurse’s successful completion of a recognized program
which has been established by the Nurse to be a minimum of 450 hours (as per the official course
description which may include course hours, lab hours, clinical hours and/or independent study
hours) and where the course content is directly related to the Nurse's position, the following
premium will be added to the Nurse's regular annual rate of pay:

three hundred and thirty-three dollars ($333.00)

(b) Post-Graduate Program (In excess of 900 hours)
Upon the Employer’s receipt of proof of a Nurse's successful completion of a recognized program
which has been established by the Nurse 1o be in excess of 900 hours (as per the official course
description which may include course hours, lab hours, clinical hours and/or independent study
hours) and where the course content is directly related to the Nurse's position, the following
premium will be added fo the Nurse's regular annual rate of pay:
six hundred and sixty-seven dollars ($667.00)

(c) B.N. or B.Sc.N.
For any Registered Nurse in the bargaining unit who holds a B.N. or B.Sc.N., the following
premium wilt be added to the Nurse’s regular annual rate of pay:
one thousand four hundred forty-five dollars ($1445.00)

(d) Masters Degree in Nursing
For any Registered Nurse in the bargaining unit who holds a Masters Degree in Nursing, the
following premium will be added to the Nurse's regular annual rate of pay:
one thousand nine hundred and sixty-cne dollars ($1961.00)
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CANADIAN NURSE ASSOCIATION CERTIFICATION PREMIUM - GROUP B

The following premium will be added to the regular annual pay for any Registered Nurse in the
Bargaining Unit who is in receipt of a current certification under the Canadian Nurse Association
Certification program and who is employed in a capacity utilizing this training, who submits proof
of the certification to the Employer, payable each year the certification is current:

nine hundred ninety-six dollars ($996.00)

NURSING PRACTICE AND NURSING LEADERSHIP PREMIUM - GROUP C

Nursing Practice and Nursing Leadership premiums are intended to recognize and encourage Nursing
leadership activities and are provided as an alternative to former “Special Units”.

To be eligible for either premium a Nurse must earn seventy (70) points for the Nursing Practice Premium
and sixty (60) points for the Nursing Leadership Premium by participating in Employer approved activities.
The initial list of these activities along with the relative weight for each is included in this Appendix for
illustrative purposes. It is understood that these initial lists are not exhaustive but will guide the Employer
in determining relative point values for other approved activities.

In order for a Nurse to qualify for either premiums s/he must attain the required points based on the
relative weights assigned to the approved activities. The Nurse must maintain a record of recognized
educational or leadership activities completed in the previous 12 month period. The Nurse must submit
written proof of these activities to the Employer by October 31st each year.

A Nurse who qualifies for either premium shall be paid an annual supplement of $850.00 each, and shall
then be paid as a lump sum payment normally by December 15 in the year to Nurses who achieve the
eligibility for them in accordance with Appendix “B'. They shall be prorated for Part-Time and Casual
Nurses based on regular hours worked in the previous 12 month period from November 1st to the prior
October 31st for the year of eligibility.

A Nurse may qualify for one of the current education premiums, the new CNA premium and either or both
of the new Nursing Practice and Nursing Leadership Premiums.

CATEGORIES:

Committee/Task Force Involvement (for Hospital, District, Province, Union, Professional
Organization or Association, Agency

Chair of a committee/task force that meets 9-12 times per year (20 points)
Member of a committee/task force that meets 9-12 times per year {15 points)
Chair of a committeeftask force that meets 4-6 times per year {15 points)
Member of a committeeftask force that meets 4-6 times per year (10 points)
Chair of a committeeftask force that meets 1-3 times per year (10 points)
Member of a committeeftask force that meets 1-3 times per year (5 points)
Telehealth Coordinator

Professional Association Involvement
Maintains an active membership in a Professional Association Special Interest Group (eg
Canadian Association of Gerontological Nurses; Canadian Association of Occupational Health
Nurses, Canadian Hospital Infection Control Association etc)

Holds office in a professional nursing organization or special interest: with subheadings for

National, Provincial or Local level and further subdivided to recognize if you are President vs a
Member of the Executive.
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President Executive Member
National 25 points 20 points 10 points
Provincial/Local 20 paints 15 points 10 points

Publications/Presentations
Publication in a peer-reviewed professional journal or textbook (25 points)
Publication in a non-peer-reviewed journal (eg. hospital newsletter, local paper or
publication) (10 points)
Speaker at a National Conference (25 points)
Speaker at a Provincial Conference (20 points)
Speaker at a Local Conference (20 points)
Speaker at a facility-based in-service session {10 points)
Poster Board Presenter at a National Conference (20 points)
Poster Board Presenter at a Provincial Conference (15 points)
Poster Board Presenter at a Local Conference (15 Points)
Poster Board Presenter at a facility-based Conference (10 points)

Research
Primary Investigator as part of a multi-site study (25 points)
Co-Investigator as part of a multi-site study (20 points)
Primary Investigator of a facility/unit based research study (15 points)
Co-Investigator of a facilify/unit based research study (10 points)
Develops a unit specific research proposal (5 points)
Conducts a literature review as part of a research study (5 points)

Education
Enrolled in PhD Program (minimally taking 2 courses per year) (25 points)
Enrolled in Masters Program (minimally taking 2 courses per year) (20 points)
Enrolled in Degree Program (minimally taking 2 courses per year) {15 points)
Instructor-Level Status for designated courses (e.g. BCLS, PIECES, ARDCC, etc) (10 points)

Unit Resource/Skill/Content Expert Person
Provides support/expertisefoversight for education, skills and information needed by colleagues

(e.g. is a content expert for implementation of medication reconciliation project, elder-friendly,
Resident-centered care, Wound and Palliative Care) (20 points)

Accepts Additional Leadership Respensibilities
Project lead for new product evaluation (10 points)
Researches/benchmarks new procedures (5 points)
Develops/revises a new policy or procedure (5 points)
Instructs a designated course at least once per year (10 points)

Special Projects
Involved in a planned endeavour designed and implemented to address a resident, nursing,

facility or community health care concern or need. (e.g. QI project to improve resident outcomes)
{10 — 20 points depending on scope of project)
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NURSING PRACTICE PREMIUM - GROQUP C
CERTIFICATION IN A SPECIALTY (25 points)
Defined course of study/evaluation
Not covered by a premium
E.g. Infection Control, Palliative Care, OH&S, Gerontological Nursing, Continuing Care
Certificate, PLAR Assessor Course

COURSE IN A SPECIALTY (20 points)
Evaluation/Recertification
National/International standards
E.g. Alzheimer's Disease & Related Dementia Care Course, PIECES, CIM

COURSE IN A SPECIALTY (15 points)
Internally/Externally developed
E.g. Gerontological Courses, Foot Care, Assessment of Frail Elderly

COURSE IN A GENERAL SKILL/THEORY (10 points)
E.g. Non-violent crisis intervention, Documentation, Communication, Information
Technology

COURSE IN PROFESSIONAL/PERSONAL DEVELOPMENT (10 points)
E.g. Leadership course, Preceptorship course

WORKSHOP OR CONFERENCE IN A SPECIALTY OR SPECIFIC SKILL/THEORY
{10 points)

WORKSHOP OR CONFERENCE IN PROFESSIONAL/PERSONAL DEVELOPMENT
{10 points)

INSERVICE/FACILITY BASED EDUCATION SESSIONS (5 points)
E.g. Lunch and Learn, Journal Club, Ethics Rounds

E-LEARNING (5 points)
E.g. Telehealth, public domain modules
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MEMORANDUM OF AGREEMENT #1
Supplementary Leave Credits - Late Career Registered Nurses

The Employer will grant paid leave of up to 37% hours per year to a Registered Nurse who is in receipt of
the Long Service Increment. Scheduling of such leave shall be done by mutual agreement, however, it
may not be taken during the summer vacation or the Christmas Holiday period. Such a Registered Nurse
may not carry over such credit hours from one year to the next.

MEMORANDUM OF AGREEMENT #2
80/20 Positions - Late Career Nurses Strategy
MOA # 80/20 Late Career Nurses Strategy

The Parties agree that in the event that the Employer introduces a position of “80/20, the Memorandum of
Agreement, “80/20 in the Acute Care Collective Agreement provisions shall form the basis for the terms
and conditions.

MEMORANDUM OF AGREEMENT #3
Status — Part-Time Nurses / Casual Nurses

Each Union-Management Consultation Committee will review each “Casual” Nurse and each “Part-Time”
member of every Bargaining Unit to determine the proper “appointment status” pursuant to Article 12.09,
with the goal to properly classify every employee as either “Regular” or “Casual” and to define the
appointment status of each Nurse as a percentage of Full-Time hours.

MEMORANDUM OF AGREEMENT #4
Innovative Shifts

The Parties to this agreement acknowledge the value of creating new and innovative approaches to
varied shift lengths and rotations. To that end the Parties agree to encourage individual Nurses, groups
of Nurses, and Managers to explore any and all options including such things as Nurses returning after
retirement, varied shift lengths, reduced hours and new shift rotations.

1. The Union Representatives of the Union Management Consultation Committee, (UMCC) a Nurse,
a group of Nurses, or a manager may make a request for consideration for an innovative shift
under this agreement,

2. The request shall be made in writing to the Employer and the Employer will provide a copy of the
request to the Union Chair of the UMCC.

3. If approved by the Employer, the proposal shall be referred to the UMCC for its consideration.

4. The request for an innovative shift shall not be unreasonably denied by the Employer or by the
Union Representatives of the UMCC.

5. If approved, the details of the proposal shall be incorporated into a memorandum between the
Parties.

6. In making their decisions, the Employer and the Union Representatives of the UMCC shall
consider factors including the provisions of the Collective Agreement, the operational
requirements of the Employer, resident care requirements, and the impact on members of the
Bargaining Unit.
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MEMORANDUM OF AGREEMENT #5*
Reduction in Appointment Status

The Union and the Employer recognize that Nurses, may, at various points in their employment request a
temporary or permanent reduction in hours of work and appeintment status.

The Union and the Employer also recognize that requests for voluntary reductions in hours of work and
appointment status may impact operational requirements.

1.

Accordingly, a Regular Nurse who seeks a temporary or permanent reduction in hours of work
and appointment status will seek the approval of the Employer by indicating the amount of
reduced hours the Nurse seeks and the duration of such reduced hours. The duration of a
temporary reduction in hours must be specified and must not exceed one (1) year.

Approval by the Employer shall be discretionary and will ensure that the request will not adversely
impact operational requirements of the Employer. Such requests shall not be unreasonably
denied.

The Employer will notify the Local Union of an approved request. In addition, the Employer will
advise the Local Union of either its intention to post the remaining hours or part time equivalent of
full time hours within a reasonable time frame, pursuant to the provisions of Article 12, or to hold
the posting. If the Employer intends to hold the posting, it shall also provide the reason(s) for
doing so.

The Employer will maintain a record of all reduced positions created and the remaining hours. A
copy of such documentation will be forwarded to the Local Union regularly.

The Employer may consider a request for an extension of the temporary reduction of hours and
appointment status subject to the above noted considerations of operational requirements. The
Employer will advise the Local Union if an extension is approved.

A Regular Nurse who has requested a temporary or permanent reduction in the Nurse’s hours of
work and appointment status has status as a Part-Time Nurse and the relevant provisions of the
Collective Agreement shall apply.

On the date of the return to work from a temporary reduction in hours, or at such earlier or later
time as mutually agreed between the requesting Nurse and the Empioyer, the requesting Nurse is
able to return to their previous position and salary without loss of Seniority or Service. Any other
Nurse promoted or transferred because of the temporary reduction in hours of work and
appointment status shall be returned to their former position and salary without loss of Seniority
or Service.

In extraordinary circumstances, the Employer may cancel a temporary reduction in hours with
thirty (30) days notice. In the event a temporary reduction is canceled, the Regular Nurse is able
to return to their previous position and salary without loss of Seniority or Service. Any other
Nurse promoted or transferred because of the temporary reduction in hours of work and
appointment status shall be returned to their former position and salary without loss of Seniority
or Service. The Employer will advise the Local Union of the reason(s) for the cancellation.
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NEW MOAs

MEMORANDUM OF AGREEMENT #6
LPN Transition

For the purpose of claiming experience for the 25 year increment, current LPN’s
will have 60 days from the date of signing to provide satisfactory proof of prior
LPN experience. An extension to this time period may be granted where an
employee establishes to the satisfaction of the employer that the failure to
substantiate their claim in a timely manner was due to circumstances beyond the
control of the employee. The adjustment will be retroactive to the date of signing.

MEMORANDUM OF AGREEMENT #7
Filling FTEs of less than 0.4

Whereas the parties support the MOAs on innovative shifts, reduction in
appointment status and Hybrid positions but recognize that these opportunities
may create fractional FTEs that require coverage by Nurses, the parties agree as
follows:

The Employer may at its discretion offer temporary part-time work of less than a
0.4 FTE to qualified Nurses, provided the new position is of the same
classification as the Nurse’s current position, without posting in order of
seniority to permanent part-time Nurses.

MEMORANDUM OF AGREEMENT- #8
Increase in Hours During Peak Vacation Period

Whereas the parties acknowledge that some areas experience challenges in
granting vacation during the peak summer vacation period, the Employer, at their
full discretion, may utilize the following process in an effort to increase the
number of vacation approvals:

Employers may, by way of Expression of Interest, offer Permanent Part-Time or
Casual Nurses the opportunity to temporarily increase their FTE up to 1.0 FTE, for
the purpose of being scheduled for up to full-time hours during the peak vacation
period.

Nurses who opt to increase their FTE up to a 1.0 FTE remain eligible to request

vacation during the peak vacation period, though the Nurse must commit to
working up to full-time hours outside of any approved vacation taken.
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MEMORANDUM OF AGREEMENT -#9
Vacation Entitlement

The vacation entitlement of a Nurse upon appointment to a position may be at a
rate higher than the minimum prescribed in Article 10.00 if, in the opinion of the
Employer, such higher rate is necessary to effect the appointment of a qualified
Nurse to the position and upon agreement of the Union. Such agreement shall
not be unreasonably withheld.
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APPENDIX “C” *
TRIAL PROJECT ON WEEKEND NURSE

The Parties agree that, as soon as reasonably possible following the signing of the Collective Agreement,
a process will be agreed upon for discussion and development of a Memorandum of Agreement, if
possible, to regulate the Weekend Nurse. The principles relied on by the Parties during such discussions
will be as follows:

1

10.

The Weekend Nurse concept will be introduced by the Employer on a Trial Basis. The Trials may
be attempted at more than one work site within the Employer. The Employers that agree to
initiate the Trial Basis will be determined by canvassing Employers, Nurses and the NSNU.

Weekend Nurse positions are to be posted as determined by the Employer. The trial period
provision of the Collective Agreement as set out in Article 12.08 shall apply. If the Nurse's trial
period or the Weekend Nurse Trial does not work out the Nurse will revert to pre-trial status as
indicated in Article 12.08.

The Weekend Nurse position will be integrated into the unit schedule planning (core staffing).
The Weekend Nurse shall be a Full-Time Nurse position.

For the purposes of the Weekend Nurse rotation only the weekend period shall be 07:00 hrs
Friday to 19:00 hrs Monday.

Weekend Nurses shall be eligible for education premiums in accordance with Article 8 but shall
not be entitled fo shift premiums or weekend premiums for work on the weekend.

The Weekend Nurse shall be entitled to participate in the Benefit Plans (subject to the eligibility
provisions of the respective Benefit Plan) on the basis of a Full-Time Nurse.

Should a Weekend Nurse work beyond the scheduled shift on the weekend, the Weekend Nurse

will be entitled to be paid cvertime as set out in Article 7 and the hourly rate shall be based on the
Regular Nurse's applicable hourly rate. [note: this hourly rate may be the Weekend Nurse hourly

rate depending on the method of compensation under 8(a) above].

A Weekend Nurse who works shifts beyond their regular schedule shall be compensated at the

overtime rate of pay based on the applicable hourly rate for a Regular Full-Time Nurse {not a
Weekend Nurse).

The length of the Weekend Nurse Trial Basis will be established on a site basis and can be
discontinued on a site basis upon written notice of the one Party to the other Party of at least
seventy (70) days. The Parties will meet within twenty (20) days of the notice being given to
discuss the reasons for the change and the reintegration of Nurses into alternate schedules,
where applicable,
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APPENDIX “D”

CASUAL NURSES - TERMS OF INCLUSION

SECTION 1: RECOGNITION OF EXPERIENCE

(a) Casual Nurses shall have experience recognized and be placed on the increment scale as set out
in Article 8.00. Upon hire, a year of service for Casual Nurses shall mean 1850 hours worked.

(b) Casual Nurses who have worked one thousand {1,000} regular hours or more by their
Anniversary Date shall be recognized for an additional year of service.

{c} Casual Nurses who have worked less than one thousand (1,000) regular hours by their
Anniversary Date shall be recognized for an additional year of service on the day when one
thousand (1,000) hours are achieved. This date shall become the Nurse’s current Anniversary
Date.

SECTION 2: WAGES & BENEFITS

in lieu of the benefits provided to Nurses under the Collective Agreement, Casual Nurses shall be
compensated with a supplementary payment equal to eight (8%) percent of their earnings in each bi-
weekly period. This payment will represent four (4%) percent for vacation and four (4%) percent for all
other benefits.

SECTION 3: GROUP BENEFITS
(a) Casual Nurses shall be entitled to participate in the Group Life, Group Health and/or Pension
Plan in accordance with the efigibility provisions of the respective benefit plans.

{b) The Employer agrees to participate in the same cost sharing of the respective benefits as
provided to regular Nurses under the Collective Agreement but only for those Casual Nurses
agreeing to pay their respective share while participating in the Group Life, Group Health and/or
Pension Plan. .

SECTION 4: SCHEDULING

(a) Casual Nurses may be assigned to work without advance notice and there shall be no financial
penalty on the Employer. Casual Nurses may also have shifts canceled with two (2) hours
advance notice and there shall be no financial penalty on the Employer. In the event less notice
is given for a canceled shift, the Casual Nurse shall be provided with work and be paid for the
duration of the shift, or be paid four {4} hours pay for not working the shift.

{b} The assignment of Casual Nurses for available shifts shall be on the basis of availability and
assigned at the Employer's discretion. Such shifts shall be distributed as equitably as possible,

SECTION 5: DATE OF EMPLOYMENT

{a) Casual Nurses shall have established as a date of employment the date first worked as a Casual
Nurse. However, should a Casual Nurse become a Regular Nurse, the date of employment shall
be the date of appointment to the regular position

{b) In the event that a Casual Nurse does not work any shifts for a period of six {(6) months, excluding
approved periods of unavailability, such Nurse will be deemed terminated.
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SECTION 6: AVAILABILITY
{a) Casual Nurses shall confirm to the Employer in writing the extent of their availability for shifts.
This written availability may be changed on a quarterly basis in January, April, July and October.

(b) Casual Nurses who have indicated an availability to work, may be assigned shifts in accordance
with operational requirements.

(c) Where the availability status of a Casual Nurse changes from that previously accepted by the
Employer, the Casual Nurse must indicate the extent of the change in availability in writing to the
Employer. Such change requires the approval of the Employer. Such approval shall not be
unreasonably denied.

SECTION 7: CASUAL SENIORITY

(a) A record as to the hours worked by a Casual Nurse shall be maintained by the Employer and be
made available to the Union. This record shall constitute the Casual Seniority lists, updated at six
(6) months in January and July.

(b) The Employer shall refer to the number of hours worked as the determining factor where two or
more Casual Nurses are deemed relatively equal in skills, abilities and qualifications for
appointments to temporary vacancies or regular vacancies. In such case the Casual Nurses with
the greater Casual Senicrity will be given preference.

(c) Casual Seniority shall only apply to the Casual Nurse in accordance with the terms of Section 7
{b) of this Appendix.

SECTION 8: COLLECTIVE AGREEMENT APPLICATION
All provisions of the Collective Agreement apply to Casual Nurses except for the following. Such
provisions are indicated in the body of the agreement with an asterisk.

4.09,4.10,4.11,412, 414 ab,cd.ef 4.15 4,16 a, 4.22

7.00ab,7.01abc, 7.04, 7.05a,b,c,d, 7.06, 7.07, 7.09 a,b, 713 a,b, 7.14
8.00ab,cdefg 801abcde

9.01ab,c,9.03ab,cdef 8.05ab.cdef 9.08b,c

10.00 a,b,c, 10.01, 10.02, 10.03, 10.04, 10.05, 10.086, 10.07, 10.08, 10.09, 10.10, 10.11, 10.12 a,b,c,d.e,
10.13, 10.14, 10.15 a,b, 10.16, 10.18, 10.19, 10.21, 10.22, 10.23, 10.24, 10.25, 10.26
11.00, 11.09

13.03, 13.04 a,b,c,d,ef, 13.06 a,b,c,d,e,f, 13.09, 13.11, 13.12, 13.13, 13.14 a,b,c.d
17.02, 17.03, 17.04 b,c

21.00, 21.01, 21.02, 21.03, 21.04 a,b, 21.05, 21.06 a,b,c, 21.07, 21.08 a,b,c, 21.09
22.00, 22.01

MOA #5

APPENDIX C

LOU - Kim Grant

LOU - Savita Rosenow

MOA #7

Appendix 1 — Dental Plan

In the event of any error with asterisks, the parties will meet to discuss a solution.
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APPENDIX “E”
MEMORANDUM OF AGREEMENT
JOB SHARING

Nurses may be permitted to enter into a job sharing arrangement of a Full-Time position with the
Employer, whereby the job sharing partners combine regular hours of work to fulfill the requirements of
the position. Casual Nurses shall be permitted to participate in a job share arrangement but not be
permitted to initiate the proposal for a job share arrangement. Job sharing partners shall be classified as
Regular Part-Time or Temporary Part-Time Nurses pursuant to the terms and conditions of the
Agreement. No Nurse shall be required to enter into a job sharing arrangement.

Originating of Job Sharing Request

A Nurse shall submit a written proposal for job sharing to the Nurse's immediate Manager. This proposal
shall include, but not be limited to, the following:

(a) Duration - whether it be for a specified temporary duration {not to exceed one (1} year) or
permanent.

(b) A description of the requested work/schedule allocation,

{c) Where operational requirements permit, a job sharing proposal shall not be unreasonably
denied. In the event the Employer has certain concerns about a job sharing proposal, an
Employer Representative shall discuss the concerns with the job sharing applicant. As a
result of the discussion, the job share applicant may choose to revise the application for
job sharing. If a job sharing arrangement is approved by the Employer, the procedure
outlined in paragraphs 4, 5, 8 and 7 will be followed.

Recruitment for Job Sharing Partner

All specifics associated with the job sharing opportunity shall be posted at the site where the job sharing
opportunity is originating, in accordance with Article 12.00. If there is no Nurse from the site interested in
the job sharing opportunity, it shall be posted on a Bargaining Unit wide basis.

Where more than one Nurse is interested in the job opportunity, the job sharing partner shall be chosen in
accordance with Article 12.06. No Nurse outside the Bargaining Unit will be employed as a job sharing
partner until all Nurses in the Bargaining Unit have adequate time to apply for the job sharing

opportunity(s).

Should no Bargaining Unit Nurse be interested in the job sharing partner opportunity, the Employer will
assess the practicality of recruitment outside of the Bargaining Unit.

If no suitable job sharing partner is found, the applicant Nurse (the Nurse who originated the job sharing
request) will remain in the Nurse's previous position and the recruitment process concludes.

Cessation of Permanent Job Sharing Arrangements

with thirty (30) days notice, the Employer may discontinue a permanent job sharing arrangement. In this
event, the regular Part-Time Nurse(s) in the job sharing arrangement on a permanent basis will maintain
part time status and be assigned to a position(s) of equivalent hours. The Emptoyer will make every
reasonable effort to continue job sharing arrangements.

A job sharing Nurse shall provide thirty (30} days notice of the intention to leave the job sharing
arrangement. The Employer shall attempt to replace the departing job sharing partner(s). Where no
replacement job sharing partner is available, the Employer will provide the remaining job sharing
partner(s) with a part time position of equivalent hours.
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Cessation of Temporary Job Sharing Arrangements

With thirty (30) days’ notice, the Employer may discontinue a temporary job sharing arrangement. In this
event, the Nurses will be returned to the same or equivalent regular positions as held prior to the
temporary job share arrangement.

Notice to Discontinue

Upon the expiry of a temporary job sharing arrangement, the Nurses will be returmed to the same or
equivalent regular positions as held pricr to the temporary job share arrangement.

Each temporary job sharing arrangement shall remain in effect for the specified term or until the Employer
or one or more of the job sharing partners provides thirty (30) days notice of their request to discontinue
the job sharing arrangement or the Parties mutually agree to extend the arrangement.

Should a job sharing partner wish to discontinue the arrangement, the Employer shall replace the job
sharing partner in accordance with paragraphs 4 and 5 above. Where no replacement job sharing
partner is found, then the Nurse will be returned to the same or equivalent position held prior to the
temporary job share arrangement.

Terms of Job Sharing Arrangements

The job sharing partners shall propose the arrangement of hours of work to fulfill the requirements of the
shared Full-Time position in accordance with the terms of the Agreement. These terms may change
throughout the period of the job sharing arrangement and will be subject to Employer approval. The
Employer shall not unreasonably deny such changes.

Job sharing Nurses will be paid for hours worked during the pay period.

(a) A job sharing partner, including those who have not indicated an increase in availability
under Article 7.08 may be required to be available on forty-eight (48) hours notice, to
work any absences of their partner when a qualified alternate replacement is not
available. Such time worked after the forty-eight (48) hours notice period shall nhot
constitute overtime and the provisions of Article 7.11 and 7.12 shall not apply.

Applicability
This Collective Agreement shall incorporate the Job Sharing Schedule annexed hereto, referring to the
individual Nurses who choose to enter into a job sharing arrangement.

Job Sharing Schedule
The following represents a Job Sharing Schedule determined in accordance with the Job Sharing

Arrangement referred to in paragraph 1 of this Agreement. Department or unit in which the Job Sharing
will occur:

Specifics of the Job Sharing Arrangement:

Nurse originating the Job Sharing Request:

Nurse consenting to the Job Sharing Arrangement:

Effective date of the Job Sharing Arrangement:

Expected duration of the Job Sharing Arrangement:
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LETTER OF UNDERSTANDING*

Between
the NSNU Local of HEART OF THE VALLEY LTC
And
the Management of the Heart of the Valley LTC Facility

Re: Kim Grant

Within sixty (60) days of signing this Collective Agreement, the Administrator of the Heart of the Valley
(HOTV), the HOTV's NSNU Loca! President, and the NSNU Labour Representative shall meet to
determine if it is operationally possible to continue with Kim Grant's current schedule of working Monday
to Friday, day shift only.

If it is operationally possible, then Kim Grant will continue on the same schedule of Monday to Friday
inclusive 7-3 shift with every weekend off plus Holidays as per Article 10.16.

If it is determined that it is not operationally possible to maintain Kim Grant's current schedule of working
Monday to Friday, day shift only, then Kim Grant shall follow a rotational schedule.

Her remuneration will follow that of a RN2 in the Collective Agreement. The position occupied by Kim
when vacated will be utilized in a manner that will be the Employer’s discretion provided it meets the need
of the Collective Agreement.
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LETTER OF UNDERSTANDING*

Between
the NSNU Locals of Whitehills LTCC and Admiral LTCC
And
the Management of the Whitehills LTCC and Admiral LTCC Facility

Re: Savita Rosenow RN

The above named is a Graduate Nurse.
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The position occupied by this Nurse when vacated will be utilized in a manner that will be the Employer's discretion
provided it meets the need of the Collective Agreement. Her compensation will be adjusted as per the percentage
increases in Appendix “A” as shown in the table above.
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Letter of Understanding
Between

Nova Scotia Nurses’ Union
And
GEM Health Care Group

Re: Responsibility Pay for Present Incumbents at Heart of the Valley LTCC

This Letter of Understanding confirms the understanding by both the Employer and the Union that the LPNs
who are employees of Heart of the Valley LTCC as of the date of signing of the renewed Collective Agreement
20012-2014, shall receive Responsibility Pay as follows:

Heart of the Valley LTCC only
In the event that the Employer designates a Licenses Practical Nurse to  assume responsibility in the
absence of a Registered Nurse in the facility, the Licensed Practical Nurse shall be paid at the start hourly
rate on the RN1 scale in Appendix “A”

LPNs who become employees at Heart of the Valley LTCC after the date of signing of the 2012-2014 Collective
Agreement shall be compensated as per Article 8.06 of the Collective Agreement.
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