
























































































































































iii) Any other relevant items.

(b) The Director of Care will review the proposal considering operational
requirements, the needs of the nurses and the request will not be unreasonably
denied.

(c) Nurses in a job share will be classed as Part-time Nurses for the purposes of pay
and benefits.

(d) Where one nurse is not available for shifts due to illness, time off or leave, the
shifts shall be offered according to Article 12.03.

(e) With  thirty  (30)  days   written  notice,   the  Employer   or   Nurses  may
discontinue a job share.  The Nurses will return to their regular or former
positions or status.

(f) If either job share partner resigns or takes another position, or the normal relief
for the full-time position resigns or takes another position, all Nurses in the job
share will return to their original positions.

(g) No Nurse will be required to enter into a job share arrangement.

(h) This provision is not applicable to a Casual Nurse (except a Casual Nurse while in
a Temporary Position).

ARTICLE 28 - NO STRIKE/NO LOCKOUT

28.00 Work Actions during Agreement in Effect

It is agreed there shall be no strikes, work stoppages, or slowdowns by a Nurse and/or
the Union; and/or no lockouts by the Employer during the time this Agreement is in
effect.

ARTICLE 29 – UNION MANAGEMENT CONSULTATION COMMITTEE

29.00 Union Management Committee

The Union and the Employer agree to establish/maintain a Union Management
Consultation Committee which shall be comprised of two (2) representatives of the
Local Union and two (2) representatives of the Employer.   A person designated by the
Union and the Employer shall alternate as the Chairperson.
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